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Course Title: Organizational Behaviour and Human Relations
Course Number and Section MOS 2155B 550

Instructor Name(s): Alexander Miller

Instructor Email(s): amille4@uwo.ca

Disclaimer: Information in the brief course outline is subject to change. The syllabus posted on OWL
Brightspace is the official and authoritative source of information for the course.

Course Description:

Organizational Human Relations is the study of achieving organizational effectiveness by working with
other individuals. This course introduces the student to the many skills and abilities required to manage
relationships with typical organizational stakeholders.

The study of Human Relations derives its theoretical foundations from Psychology, Human Rights, Human
Resources, Sociology and Organizational Behaviour. Human Relations focuses on two primary areas
including individual growth and development, and the pursuit of organizational goals and objectives.

Learning Outcomes: one outcome per entry
Organizational Human Relations is the study of achieving organizational effectiveness by
working with other individuals

This course introduces the student to the many skills and abilities required to manage
relationships with typical organizational stakeholders.

The study of Human Relations derives its theoretical foundations from Psychology,
Human Rights, Human Resources, Sociology and Organizational Behaviour.

Textbooks and Course Materials:

Lussier, R. (2013). Human relations in organizations; Applications and skill building (12th ed.).
McGraw-Hill Irwin: New York, N.Y. Available for Digital Rental with an estimated cost of
$59.00

Methods of Evaluation: one assignment per entry

Assignment Due Date mm/dd/yy Weight - %
Contribution Throughout 10
Test 03/16/2026 30
Semester Group Projects Throughout 60

In solidarity with the Anishinaabe, Haudenosaunee, Linaapéewak, and Chonnonton peoples on whose



traditional treaty and unceded territories this course is shared.
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In-course Costs $059.00

For Textbooks and Course Materials (below), you are required to include the cost of each textbook or other
learning material.

Note whether there are any restrictions that would prevent a student from using a second-hand copy. Here
is some suggested text:

Required textbook: [author, title, edition, publisher, date]. Cost: [insert amount].

¢ Orinclude the weblink of the textbook’s publisher site that includes the cost information.
Students need to purchase this edition. Second-hand or older editions will not be sufficient.
OR Students are welcome to purchase second-hand or earlier editions of this textbook.
This course has an optional field trip that costs [insert amount].
This course has a required field component that costs [insert amount].



