
Brief Course Outline

Course Title: Organizational Human Relations

Course Number and Section: MOS 2155A 550

Instructor Name(s): Alexander Miller

Instructor Email(s): amill64@uwo.ca

Disclaimer: Information in the brief course outline is subject to change. The syllabus posted on OWL is the 
official and authoritative source of information for the course.

Course Description:
An examination of the theories and applications of managing human relations and the dynamics of 
interaction within organizations.

Learning Outcomes:

Ability to apply OB theories to workplace situations

To communicate and provide relevant thoughtful critique

Understand hiring practices in industry

Techniques for better self-management in the workplace

Interpersonal Skills for conflict

Understanding how to navigate EDI

Textbooks and Course Materials:
Lussier, R. (2013). Human relations in organizations; Applications and skill building (12th ed.). 
McGraw-Hill Irwin: New York, N.Y.

Cost Estimate is $59.00

Methods Of Evaluation:

Assignment Due Date mm/dd/yy Weight - %

Contribution Through Semester 10

Test November 14th 30

Semester Group
Assignments Through Semester 60

In solidarity with the Anishinaabe, Haudenosaunee, Lūnaapéewak, and Chonnonton peoples on whose 



traditional treaty and unceded territories this course is shared.

Saturday, August 16, 2025


