Huron@

AT WESTERN
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Course Title: MOS 2155 - MANAGEMENT AND ORGANIZATIONAL
STUDIES ORGANIZATIONAL HUMAN RELATIONS

Course Number and Section:

MOS 2155B 550
Instructor Name(s): Alexander John Miller
Instructor Email(s): amill64@uwo.ca

Disclaimer: Information in the brief course outline is subject to change. The syllabus posted on OWL is the
official and authoritative source of information for the course.

Course Description:

An examination of the theories and applications of managing human relations and the dynamics of
interaction within organizations.

Learning Outcomes:

Organizational Human Relations is the study of achieving organizational effectiveness by
working with other individuals. This course introduces the student to the many skills and
abilities required to manage relationships with typical organizational stakeholders.

The study of Human Relations derives its theoretical foundations from Psychology,
Human Rights, Human Resources, Sociology and Organizational Behaviour. Human
Relations focuses on two primary areas including individual growth and development, and
the pursuit of organizational goals and objectives.

Textbooks and Course Materials:

Lussier, R. (2013). Human relations in organizations; Applications and skill building
(12th ed.). McGraw-Hill Irwin: New York, N.Y.

Digital rentals and previous versions are available, the bookstore lists it for $112.15 and a
digital rental for $59. Used copies are acceptable.

Methods Of Evaluation:

Assignment Due Date mm/dd/yy Weight - %
Test 03/18/2024 35
Semester Group Activities Through Semester 55
Contribution Through Semester 10

In solidarity with the Anishinaabe, Haudenosaunee, Liinaapéewak, and Chonnonton peoples on whose
traditional treaty and unceded territories this course is shared.
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